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Abstract

The Effect of Organizational Transparency on Strategic
Renewal in the Al Etihad Bank of Jordan.

Dhia Najm Abdullah

Supervisor
Prof.Dr.Zakaria M.AL-Douri

This study aimed to demonstrate the effect of organizational
transparency on strategic renewal: an applied study on the Jordan Al Etihad
Bank where the study community is made up of all workers in the Jordan Al
Etihad Bank, The study sample consisted of all employees from top and
middle administrations of The Jordan Al Etihad Bank, who were randomly
selected totaling (88) individuals.

To achieve the objectives of the study, (descriptive and analytical)
method was used through many statistical methods, most notably the
multiple regression analysis.

The study reached a number of results, the most prominent of which is
the presence of a statistically significant effect of organizational
transparency (accuracy of the information, clarity of systems and procedures,
dissemination of organizational culture) at the level of statistical significance
(a < 0.05) on strategic innovation in Jordan Al Etihad Bank. Also, the
presence of a statistically significant effect of organizational transparency
(accuracy of information, dissemination of organizational culture) at the
level of statistical significance (a < 0.05) on the strategic perception in the
Jordan Al Etihad Bank. And the presence of a statistically significant effect
of organizational transparency (accuracy of information, dissemination of
organizational culture) at the level of statistical significance (a0 <0.05) on the
coordinated strategic act in the Jordan Al Etihad Bank. And the presence of
a statistically significant effect of organizational transparency (accuracy of
information, clarity of systems and procedures) at the level of statistical
significance (a < 0.05) on investing opportunities perception in the Jordan
Al Etihad Bank.



According to the results, the study recommended that attention to the
importance of attention to organizational transparency by the Al Etihad Bank
of Jordan in order to benefit from its implications in achieving compatibility
and complementarity in all administrative procedures. Moreover, the
necessity of increasing the interest of senior management in strategic
innovation, as it represents a knowledge and administrative framework for
organizations wishing to grow and increase profits and competition.

Keywords: organizational transparency, strategic renewal, Bank of Jordan.



