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Abstract
Recruitment and Hiring strategy and their impact on the employees
performance efficiency: A field study at Trade Bank of Iraq
Prepared by
Tiba Khalid Thajeel AL-Sadoon
Supervised by

Dr. Bilal Khalaf Al-Sakarneh
Abstract

The Current study perposed to measure impact of the recruitment and
recruitment strategy on employees performance efficiency in Iragi Trade Bank
in Baghdad, and the questionnaire was used as a main tool in collecting data and
information.

To achieve objectives of the study, this study used analytical descriptive
approach and appropriate statistical methods such as the Alpha Cronbach test
were used to measure the relabilty of questionnaire and , percentages, mean,
standard deviation and difference coefficient in the analysis of data, and a
simple linear regression in hypotheses of effect.

The results are the recruitment and recruitment strategy impact on the the
employees performance efficiency in the Iraqgi Trade Bank the website strategy
has a clear positive impact on the efficiency of the performance of workers in
the bank.

The study recommended activating the internal declaration, approving the
promotion, determining the career path in the internal reception, adopting
objective employment requests, and taking into consideration the peculiarities
of the local environment, keeping pace with electronic human resource
applications and employing them in a manner that achieves maximum
employees performance efficiency:

Key words: recruitment and recruitment strategy, employee performance
efficiency.



