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The impact of Electronic Human Resources Information Systems on Employees
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ABSTRACT

This study aims at measuring the impact of human resources management systems
on employees Performance in National Electricity Company in Jordan. The population
of study consist of National Electricity Company in Jordan and the unit of analysis
included on survey sample that estimated (150) respondents.

The descriptive analytical method was used through a questionnaire that used as a
tool for data collection developed at the hands of elite researchers and writers in the
field of the study variables and which consisted of (50) items. A number of statistical
tools and methods were used such as Mean, Standard Deviation, One sample T-test,
Multiple Regression.

After the analysis of the collected data, a number of results were reached:

There was a significant impact of human resources management systems on employees
Performance in National Electricity Company in Jordan, there was a significant impact
of human resources management systems on quantity of performance in National
Electricity Company in Jordan, there was a significant impact of human resources
management systems on quality performance in National Electricity Company in
Jordan, there was a significant impact of human resources management systems on
speed of performance in National Electricity Company in Jordan.

Key words: Human Resources Management systems, Employees Performance,
National Electricity Company, Jordan.



