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Abstract
The impact of strategic human resources management
practices on the performance of employees in the Iraqi
council of Representatives
Prepared by the student: Atheer Sabah Abdullah
Supervised by: Dr. Murad Salim Attiany

This study aims at identifying the impact of strategic practices of human
resource management on the performance of the employees of Iraqi
parliament. The study population consist of all employees working in the
Iraq parliament (995) person. (130) questionnaire distributed to the study
sample, only (129) questionnaire were returned, at a respond rate
(99.23%), (4) questionnaire were excluded, therefore only (125)
questionnaires valid for statistical analysis which equal (96.15 %) of the
total questionnaires distributed. In order to achieve the study objectives
and goals the researcher develop a special questionnaire consist (42)
question as a main instrument to collect the data from the study sample
and apply analytical and descriptive approach. Many statistical methods
were used, most notably arithmetical averages, standard deviations, and

multiple regression.



According to the data analysis and testing hypotheses, the most
iImportant results reached in this study is: there is a statically significant
of all the sub dimensions of the strategic practices of human resource
management such as (Career path planning, recruitment, selection,
training and development, and employee assessment) on all sub
variables of employee performance. Such as (Improving knowledge of
working, quality of work, and quantity of work accomplished), according
to the result the researcher recommend a set of recommendations that
would raise the level of employee performance, The most prominent:
The necessity to increase the attention of the Human Resources
management in the Iragi Council of Representatives on the dimensions
of strategic practices of human resources management (recruitment,

selection and appointment) that will affect the performance level of staff .

Key words: human resource management practices, employees

performance, Iraqi council of Representatives .



