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ABSTRACT

The Effect of Organizational Factors on Organizational

Success to Bank in Jordan

Prepared by
Areej Adnan Ibrahim Ateeq

Supervisor by

Prof. Zakaria M.Al-Douri

The study aimed to investigate the effect of Organizational Factors in
Organizational Success to Bank of Jordan. The study population consists of employees
from higher and middle administrations (managers, assistants and heads of departments)
in the Bank of Jordan with its branches totaling (400) Individual. The study sample consiste
of employees from higher and middle administrations (managers, assistants and heads of
departments) in the Bank of Jordan with its branches totaling (165) Individual whom were

randomly selected

To achieve the study objectives the study used quantitative (descriptive analytical

method) through many statistical tools, most notably multiple regression analysis.

The study reached a number of results namely: there is a significant effect of
Organizational Factors (Organizational Support, Organizational Structure, Systems and
Instructions) in Organizational Success to Bank of Jordan at level (o < 0.05). There is a
significant effect of Organizational Factors (Organizational Support, Organizational
Structure, Systems and Instructions) in Adaptation to Bank of Jordan at level (o < 0.05).
There is a significant effect of Organizational Factors (Organizational Support,
Organizational Structure, Systems and Instructions) in Survival to Bank of Jordan at level

(o <0.05). There is a significant effect of Organizational Factors (Organizational Support,



Organizational Structure, Systems and Instructions) in Growth to Bank of Jordan at level (o
<0.05).

In light of the results, the study recommends that focusing on building the teams
work and delegating the authority to the employees so that they feel their position and the
confidence of the management in them, which affects the Bank of Jordan performance that
reflects on its growth. The Bank of Jordan should work on organizational success criteria

including adaptation, survival and growth, which are the basis for long-term success.

Key words: Organizational Factors, Organizational Success and Bank of Jordan.



