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ABSTRACT
The Impact of Green Human Resources Management

Practices on Creative Performance Behaviors
An Applied study on Jordanian Dairy Factories

Prepared by
Ajeel Faisal Ahmad AL-Yawar

Supervisor

Prof. Dr. Zakaria M.Al-Douri

This study aimed to investigate the impact of Green Human Resource Management
Practices on Creative Performance Behaviors in Jordanian Dairy Factories. The study
population included all employees working at Jordanian Dairy Factories with a capital
exceeding (3) JD million “5 factories” namely, Baladina, Al-Junaidi, Hamouda, AL-Youm
and Taiba. The study sample consisted of all employees from top and middle
administrations at Jordanian Dairy Factories whom were randomly selected totaling (184)

Individuals.

To achieve the study objectives the study used quantitative (descriptive analytical

method) through many statistical tools, most notably multiple regression analysis.

The study reached a number of results namely: there is a significant impact of
Green Human Resource Management Practices (Green recruitment and selection, Green
training, Green pay and reward and Green involvement) in Jordanian Dairy Factories on
Creative Performance Behaviors at level (o < 0.05). There is a significant impact of Green
Human Resource Management Practices (Green recruitment and selection, Green pay and
reward and Green involvement) in Jordanian Dairy Factories on Problem Identification
Behavior at level (o < 0.05). There is a significant impact of Green Human Resource

Management Practices (Green recruitment and selection, Green training, Green pay and



reward and Green involvement) in Jordanian Dairy Factories on Information Search
Behavior at level (oo < 0.05). There is a significant impact of Green Human Resource
Management Practices (Green recruitment and selection; Green training) in Jordanian
Dairy Factories on Idea Generation Behavior at level (o < 0.05). There is a significant
impact of Green Human Resource Management Practices (Green recruitment and
selection ; Green pay and reward) in Jordanian Dairy Factories on Idea Promotion

Behavior at level (o < 0.05)

Accourding to the results, this study recommends that the Jordanian dairy factories
must raise awareness of green issues when attracting employees. Linking the goals and
objectives of Jordan's dairy factories with goals and objectives that focus on green issues

and at all levels of management.



