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Abstract  

 

Enhance Team Management through a 

Systematic Approach Model 

This study aimed to enhance Team Management through a 

Systematic Approach Model in Jordan, the study sample consisted of 80 

managers were selected randomly. To achieve the objectives of the 

study, the researcher used analytical descriptive approach, and the 

questionnaire as a tool for data collection, data were analyzed using 

descriptive statistics and test methods.  

The study concluded with a set of results, including:  

1- The result of the study showed that mean were medium and high 

within the fields which estimates building trust in the team 

management based on the systematic approach. 
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2- The result of the study showed that means were medium and high 

within the field which estimates making the right decision making 

in team management based on systematic approach. 

3- The result of the study showed that the mean is medium within 

the field of enhancing the behavior of the team management 

based on the systematic approach. 

4- The result of the study showed that mean is medium and high 

within the field of solving problems in the team’s management 

based on the systematic approach. 

5- The result of the study showed that the mean was medium and 

high within the field of the application of systematic approach 

assists in building an environment of trust and cooperation among 

team members. 

6- There are no statistical differences in strengthening the team 

based on the systematic approach according to the variable 

(qualification, age, Training Courses and years of experience). 

Based upon these results a set of recommendations were suggested 

such as:  
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1. Use the suitable training program for develops systemic 

approach in management and applies it, to increase 

efficient and effective team performance. 

2. This study recommends companies and corporations to 

work hard on set a suitable systemic approach to manage 

team.  

3. Develop innovative and practical solutions of systemic 

approach that are adoptable by management of team 
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